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This past year has been a big movement moment, both nationally and here in Wisconsin. The movements for Black Lives and Trans
Lives have emerged. Violence against Black people includes violence against LGBTQ+ Black people. As described by an article writ-
ten in The Advocate, “The assault on Black lives is an LGBT issue. The average life expectancy of a Black transgender woman is 35
years.

This last year in Wisconsin we have witnessed the tragic killings of unarmed Black youth Tony “Terrell” Robinson in Madison and
unarmed 31-year old Dontre Hamilton in Milwaukee. The last few years several Black transgender people in Wisconsin have been
murdered, including Evon Young and Chanel Larkin. Additionally, too many young trans people have taken their lives by suicide.

It is important to remember that the modern LGBTQ rights movement began with the Stonewall riots, queer and trans people of
color-led resistance to police raids and harassment. As described in The Advocate, “It’s time for us all to honor the LGBT community’s
own rich legacy of protest and resistance against police brutality. We need to take a stand against racism and violence in a time
when Black lives are systematically targeted by police and incarceration.” I'll add that it’s also time for us to recognize the ways rac-
ism and transphobia play out in our daily lives — whether through the high rates of suspension and expulsion of LGBTQ+ Black and
Latino youth in our schools or the ways in which we fail to fully respect and include transgender people in our lives.
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DEVELOPING YOUTH
LEADERSHIP

GSAFE's Racial Justice Programing includes Founda-
tions of Leadership, a course that pools high school
students who are advanced learners in the areas of
leadership to attend class on the UW Madison Campus,
the LGBTQ+ Youth of Color Leadership Conference, a
yearly gathering that allows young folks the oppor-
tunity to come together and develop a network of
youth leaders; and The New Narrative Project a weekly
workshop that provides youth in the Dane County
Detention Center with a set of pathways to academic
achievement and civic engagement.

“I'am enough of a leader to defy the traditional con-
struct of leadership and define my own power.”’

-Sydney P, Foundations of Leadership Student

Foundations of Leadership Students

207

youth participated in the Racial
Justice Program

DID YOU KNOW?

Youth leadership experiences can have positive
effects on behaviors and skills, including self-efficacy,

O self-determination, communication, and
problem-solving. Each of these skills is linked to
higher student achievement, graduation rates,

and/or better post-school outcomes.

of the students who participated in

F d . f L d h Source: Eccles & Goodman, 2002; Pittman, Irby, Tolman,
oundations of Leaders Ip course Yohalem & Feber, 2003; Sagaway, 2003.

reported that they felt empowered to

make their schools more inclusive of

LGBTQ+ youth.




SUPPORTING GAY-STRAIGHT
ALLIANCES

“1think having a GSA at IDEAS has helped LGBTQ+
students take on more of a leadership role and has
allowed them to be advocates and leaders within our
school. They have had the opportunity to continue
making our school community a better place for
LGBTQ+ students. We have a very accepting school in
general already, but with GSA leading activities and
advocating for issues, they are increasing the awareness
of students and staff within the school”

- Beckah and Ryan, GSA Co-Advisors

Photo: Taken by Amber Sowards.

DID YOU KNOW?

The presence of GSAs helps to make schools feel safer and
more supportive for LGBTQ+ youth. GSAs also play a role in
lowering the incidence of LGBTQ+ youth engaging in high-
risk behavior such as abuse of drugs and alcohol and unsafe
sexual practices.

Source: CDC
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NEW GSAs IN 2014-
2015



TRAINING EDUCATORS
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GSAFE launched our first-ever GSA advisor training program, holding well-attended trainings in the Eau Claire, Green Bay, and Milwau-
kee area. GSAFE continued to partner with the Wisconsin Department of Public instruction to provide in-depth training and consulta-
tion for more than a dozen priority districts, including organizing a three-day professional learning community with teams of educa-

tors from four Milwaukee schools in the spring. Additionally, we provided consultations on supporting and including transgender and
gender nonconforming students.
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“In order to make our school welcoming and safe for all who walk through our doors, we needed a shift in the culture of acceptance
within our walls. Starting the GSA at Morse- Marshall was, and is, a necessary component to accomplishing that goal. The training our
staff went through made us more aware of how far we still have to go, but also provided us with the resources and connections that

will help us facilitate change. | believe our students and staff have the power and capacity to grow this into something far greater than
we initially had hoped. And | take pride in being a part of that”"

- Joshua Mack, Special Education Teacher at Morse-Marshall School for The Gifted and Talented, (Milwaukee)

DID YOU KNOW?

Staff training and professional development around sup-

porting and including LGBT students is a best practice for
improving health outcomes for LGBTQ+ youth.

Source: CDC




ADVOCATING PUBLIC
POLICY
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GSAFE advocates for policies and practices that create just schools for LGBTQ+ youth, to organize for trans-inclusive policies
and practices on a district by district basis. Wisconsin currently lacks clear statewide protections for transgender and gender
nonconforming students and educators, and GSAFE is working to build support and momentum for statewide protections.

“Transgender youth are significantly marginalized by principals and teachers. Wisconsin-based research documents principals refusing
to honor their identity, preferred name, and personal gender pronouns. Parents report calling principals and athletic directors and
not being taken seriously. These callous responses indicate complicity in a system of oppression that transgender and gender non-
conforming students face daily. GSAFE provided excellent guidance and support for the School District of La Crosse to adopt a policy
which prohibits discrimination based on gender identity, gender expression, and gender non-conformity. GSAFE also provided an

excellent in-service for all staff at La Crosse Central High School. We continue to utilize the resources and expertise GSAFE offers to
schools.”

- Jeff Fleig, School Principal; La Crosse Central High School

WISCONSIN SCHOOL DISTRICTS
THAT MODERNIZED THEIR NON-
DISCRIMINATION POLICY DURING
THE 2014-2015 FISCAL YEARTO
INCLUDE SPECIFIC PROTECTIONS
FORTRANSGENDER AND GENDER
NONCONFORMING STUDENTS
WITH GSAFE’'S SUPPORT.




DEEPENING RACIAL, GENDER,

TRANS’, AND SOCIAL JUSTICE

The New Narrative Project aims to be a bridge between
incarcerated young people and self-determination. A series of
workshops that take place in the Dane County Juvenile Detention
Center have been designed to empower youth people through
an orientation of their imaginations, allowing incarcerated youth
to access their own endless potential as they cultivate their ability
to think analytically about the social justice issues that impact
them. As youth engage in workshops, they explore playwriting,
improvisation, poetry, hip-hop/music production, and a wide
range of perspectives as we uplift each student’s identities.

“Captured”is a Photography series taken of youth inside the Dane
County Juvenile Detention Center in Madison Wisconsin. The
series hopes to expose the general community to what life is like
for incarcerated youth in Dane County. While at the same time
creating a visual narrative that documents and puts a face to what
racial disparity looks like in present day Dane County.

Photo: Taken by Amber Sowards

DID YOU KNOW?

Lesbian, gay, bisexual], transgender, and gender non-
conforming youth are significantly over-represented in the

juvenile justice system. LGB youth make up 5-7% of the

overall youth population, but represent 20% of those in the
juvenile justice system, of which 85% are youth of color.

Source: Center for American Progress, Act 4 Juvenile Justice




FINANCIALS

July 2014-June 2015 Balance Sheets
Below is GSAFE's Statement of Financial Activities for the year
ended June 30, 2015.

REVENUES
Contributions $243,053
Contracts $89,369
Special Events $110,550
Other income $7,785
Total 450,757
EXPENSES
Programs $302,071
Administrative $37,135
Fundraising $132,964
Total 472,170
NET ASSETS
Beginning of Year $171,213
End of Year $149,800
Change $(21,413)

' Creating Just Schools for LGBTQ+ Youth

GSAFE: 122 E. Olin Ave,, Suite 290, Madison, W1 53713

GSAFE (legally known as Gay Straight Alliance for Safe Schools, Inc.) was audited
by Wegner LLP. A complete Independent Auditor’s Report may be obtained by
writing to us at 122 E. Olin Ave., Suite 290, Madison, WI 53713 or phoning (608)
661-4141.
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DONOR

RECOGNITION

INSTITUTIONAL &
BUSINESS DONORS

Institutional Donors

$25,000 and up

Community Shares of Wisconsin

Department of Public Instruction

Diverse and Resilient

Madison Community Foundation

The State Equality Fund

UW-Madison School of Medicine and Public Health's Wiscon-
sin Partnership Program

$10,000-$24,999

Brico Fund

City of Madison Emerging Opportunities Program
University of Wisconsin - Madison

$2,500-59,999

CUNA Mutual Foundation

Eldon E. Murray Foundation Fund, Greater Milwaukee
Foundation

Evjue Foundation

John Knox Presbytery

Madison Rotary Foundation

Mental Health America of Wisconsin

New Harvest Foundation

Philanthrofund Foundation

UW-Madison Gay Straight Veterinary Alliance

Corporate/Business/Group Funders
$2,500-$5,000

American Family Insurance

CUNA Mutual Group

Liz Lauer and Associates

UW Health

$1,000-$2,499

Alliant Energy Foundation
Associated Bank
Badgerland Softball League
Car Care Clinic

Group Health Cooperative of South Central Wisconsin
Habush, Habush & Rottier
Madison Marathon
Microsoft Foundation

Our Lives Magazine

United Way of Dane County
UW Credit Union

$500-$999

5Nines

Cullen Weston Pines & Bach LLP
Journey Mental Health Center
Kraft Foods

Madison College

Meriter

Perfect Harmony Men’s Chorus
PFLAG Madison

INDIVIDUAL DONORS

Safe Schools Sustainers
$25,000
Chuck Moyer

$10,000
Purple Moon Foundation

$5,000
Sue Goldwomon and Arlene Zaucha

$2,500
Steven Morrison and Goldie Kadushin
Mr. Wiliam Wartmann

$1,000

Anonymous

Brenda and Dennis Darling
Patrick Farabaugh and Sedrick Huppert
Jamesetta Fousek and Jen Ferstl
Claudia Grabow and Marlo Foltz
Bernardo Hoes

Steven Jacobson

Ellen Lindgren

Jenny Pressman

Angela Prestil and Lisa Koenecke
Jane and Jon Stevermer

Katie Wilkin and Lauren Lebwohl

$500-$999

Anonymous

Bonnie Augusta and Pat Plaisted
G.B. Bauer and Rebecca Bull
Nyle Biondi and Connie North
William Blansett

David and Madonna Bowman
Scott Brown and Justin Krause
Bev Buhr and Carin Bringelson
Stephanie Burg

Emily Dickmann and Tom Kuplic
Joann and Joe Elder

Paul Fricken

Genevieve Gambardella

Paul Grossberg and Dean Ziemke, MDs
Brian Juchems

Frances Juchems

Scott Lein and Kim Grittner
Ellen Pryor and Carrie Kruse
Karyl Rice

Jill and Paul Stiegler

Larry and Virginia White

Lisa Wilson

David Witte

WE APPRECIATE SUCH BROAD COMMUNITY SUPPORT!

$250-5499

Lisa Aarli and Gail Owens

Judi Bartfeld

Vicki Berenson and Shel Gross
William Britton

Kathy Carpenter

Mariana Castro and Andrew Beversdorf
Elizabeth Colvin

Kenneth and Carol Connor
Michelle Donofrio

Gary and Faye Giesemann

David Gilles

Linda Halsey and Mary Milhaupt
Ana Hooker

Rhoda Jordan

Liz Lusk and Susanne Dane
Jason Northouse

James and Shawnee Parens

Mark Pocan and Phil Frank
Nancy Francisco-Welke

William Gilles and Gregory Frahm
Jim Green and Bill Diederich
Virginia Harrison and Melissa Peyton
Christian Kammer

Patricia Kuplic

Tami Lax and Jennifer DeBolt
Robert Leschke

Richard and Carla Love

Dave and Kathy Mack

James and Mary Michael

Tim Michael

Mary Myers

Ronald Olson

Samuel and Sharunda Owens
David Parter

Michael Petrie

David Piovanetti and Luis Dompablo
Gregory and Sarah Quinn

Amelia Ramirez and Mike Edmonds
Silvia and Larien Romero-Johnson
Bruce Rosen

Dr. Jerry Sielaff

Janette Smart

Irma and Mitch Smith

James Steakley

The Jim and Andrea Stein Family
Jan Sternbach

Nicholas Wagner

Beth Weber

Keely Willis

Anders Zanichkowsky

Because of our large number of supporters, we were only able to print donors who had given $500 or more as an
institution or $250 or more as an individual. Thank you to everyone who gave gifts and volunteered their time and
talents with GSAFE last year.




